
The Editor’s Cut - Episode 030 - “What is Anti-Oppression? With Tenniel Brown” 
 
 
Sarah Taylor [00:00:01] 
Hello and welcome to The Editor’s Cut. I'm your host Sarah Taylor. At the CCE, we began our journey of 
self education with Anti-Oppression training in 2019. It was invaluable for us as it provided us with tools 
to assess how we as an organization could set a course of action to root our unconscious and systematic 
bias in our operations. This training is now a permanent part of our budget so future board members 
and volunteers can continue this work, and equity can be part of the fabric of our organization. We are 
offering a Lunch and Learn Introduction To Anti Oppressive Communication with Tenniel Brown on July 
27. Today I'm lucky to be able to sit down with Tenniel Brown and discuss what Anti-Oppressive training 
is and what we can expect from this webinar. Tenniel Brown is a passionate anti-racist anti oppression 
and mental health speaker dedicated to improving the experiences of marginalized people in all 
institutional settings. She is the founder of the Centre For Anti-Oppressive Communication which 
specializes in providing anti oppressive, trauma-informed counseling, clinical supervision and 
organizational consulting, as well as customized workshops training and team retreats. I'm joined with 
Tenniel Brown, she is the founder of the Centre For Anti-Oppressive Communication based in Toronto. 
And we just want to have a little conversation about why anti oppression work is important in this and 
all days but specifically right now. So can you just tell us a little bit about your background and why you 
started the Center For Anti-Oppressive Communication. 
 
Tenniel Brown [00:01:41] 
My background is as a psychotherapist. So I spent I've spent many many years working with individuals 
and couples and families and groups helping them to access more of their well-being by addressing 
different mental health issues specifically trauma. One of the things that I specialize in addressing is 
racialized trauma. But also trauma that comes from folks that have experienced different types of 
oppression. And I think for most people that are called to this type of work it's quite personal for me 
right. So often when you don't see the work that you know needs to happen in the community taking 
place you create it. And so that was me. You know I think I saw that there was a need for organizations 
to have somebody come in and not just talk about diversity inclusion but talk about what happens when 
certain identities have power and that unbalance of power and how to actually address that in our 
communication. I knew that out in the community there were therapists and social workers that were 
wanting to do better work. You know work in the best practice way with clients that are black, 
racialized, queer, and trans, and had nowhere to go to get supervision and support. And finally I knew 
personally that there were so many folks that when they were ready to do therapy work they needed to 
see someone sitting across the office that looked like them or had a very similar lived experience and 
they just were not going to come unless that was the case. So all these things I knew was happening and 
nobody was doing it. And I said someone's got to do something and that was me. I think what needs to 
come out of what's happened in June is for folks to see black professionals and black community in in 
the in sort of like the the brilliance of what we do and it's not uncommon that in many cases where we 
don't see ourselves we create it. So yeah that was the spirit of and I think that when I started the 
organization I knew that it was important for there to be a place where folks from those different 
backgrounds could come and get that support and information. So it's a real passion of mine. It is my 
baby and it's so beautiful to see folks wanting this information during this time. 
 
Sarah Taylor [00:04:01] 
Yeah so important. Can you tell us what Anti-Oppression means and what someone can expect by taking 
an anti oppressive workshop? 



 
Tenniel Brown [00:04:10] 
Sure absolutely. So when you sort of break down the word anti oppression anti oppressive practice we 
take a look at that anti part and essentially that that just means opposition to oppression and then the 
practice part. So AOP… the practice part pertains to the context in which you are practicing opposition 
to oppression. So you can apply an anti oppressive lens to just about anything. And I've had the 
opportunity to work with organizations like Pride Toronto and work with your curators to apply an anti-
oppressive lens to the way they do event organizing. I have applied an anti oppressive lens to the way I 
do therapy and clinical supervision with other therapists. You can apply an anti oppressive lens to 
teaching. You can apply it to student advising, you can apply it to just about anything. I've been working 
with fitness professionals looking at applying an anti oppressive lens to the way that they support folks 
that are on their fitness journey. So so it's about looking at whatever practice whatever context you are 
working in and using that platform to be able to oppose oppression and all of its forms. So that's 
essentially what it is. 
 
Sarah Taylor [00:05:29] 
And so when someone takes courses like anti oppressive communication course or participates in your 
courses what can they expect to be talking about or learning? 
 
Tenniel Brown [00:05:37] 
Absolutely so I think one of the most important things is to sort of pull back a little bit of you know the 
cover on this because I think anti oppressive language is its own language. It's like Spanish. And you see 
so many people getting themselves into some rather serious trouble these days because they actually 
don't know the language they don't understand… in some ways the harm of some of the things that 
they're doing and saying the deep harm of that. You get a lot of people who don't really know how to 
talk about these issues. And so you go into a shame spiral and you just don't talk. You just get very quiet 
and I always argue that you know the silence piece is a part of how we got ourselves into this trouble as 
a human society in the first place. So what I offer is something for everybody. I think over the years what 
folks have said to me is is even somebody who's maybe got a social work background and knows about 
anti oppressive practice when they come to one of my trainings they find that they are moved further 
along in their application of that perspective around “OK, well what does this mean when I'm interacting 
with somebody right here in a one on one context.” Other people that are completely brand new have 
never had the chance to learn any of this language or understand any of these concepts have said over 
the years that they felt like they left with a really good sense of what this topic is. But not just that 
practical skills. I'm all about practical skills. I want to offer things that folks can use tomorrow today and 
the next day and my mission is also for folks to leave his training and talk about it. Tell a friend, tell a 
colleague, tell a family member, and feel equipped to be able to engage in these conversations. So when 
someone is saying or doing something problematic, you have this confidence in the skills to be able to 
interpret what's going on there and to be able to talk to them and to be able to address it. The other 
thing that I do is I couch everything that I do in my trainings in a self care and team care perspective. 
And I think this is very important. We have to look after our emotions. We have to look after ourselves 
and we have to look after each other. I always say you could be as anti oppressive as you want but if you 
haven't had any lunch… if you haven't eaten anything… you're not good. 
 
Sarah Taylor [00:07:57] 
You've got the hangries! 
 
Tenniel Brown [00:07:59] 



Trust me, Anti-Oppressive work requires patience. It requires empathy. It requires compassion and self 
compassion. You will fall down a lot and I find you know and I talk a lot about cancel culture and don't 
get me wrong really that could be its own podcast. 
 
Sarah Taylor [00:08:19] 
Totally. Especially in this industry. 
 
Tenniel Brown [00:08:22] 
Look we need to talk about this and I get why certain people are being canceled for sure. And yet as 
someone who does this work I recognize that I'm so thankful I wasn't canceled because over the years 
I've done and said things before I knew before I took a course like this before I had an opportunity to 
learn what was problematic about my lens. I'm so thankful that I was able to make those mistakes in a 
safe environment and actually benefit from that and grow. So people get a safe environment to learn 
language and understand what is going on, what is oppression, if oppression is so bad why don't we just 
stop this. Well I unpack that for folks. Why is this so complicated and why doesn't this just stop. And 
then I provide practical skills for folks to be able to apply this to their lives and their communication. I 
think the other thing that I think folks get is not just sort of a general whatever, you'll find that I'm really 
interested in applying it to film editors and what it is that you do on a regular basis and looking at how 
you can use your platform to be able to actually oppose oppression. 
 
Sarah Taylor [00:09:31] 
Yeah well it's like it's huge I know for myself we did anti oppression workshop as a board for the CCE. I'm 
in an interracial marriage and so I thought “Oh I know a lot.” Like I've been unpacking this stuff for a 
while and understanding in my own way. But also like kind of like how do I say it to my white uncle who 
is racist like how do I approach that. And by taking that one course, like you said I got so much more 
understanding of where people might come from and the language and I could approach it not by just 
being angry because anytime I'd hear anything I was like “You're talking about my husband, you're 
talking about my child! This is not OK!” And so it made a huge impact on me and I felt like I kind of knew 
some stuff but I realized that there was so much more to learn. And I think I'm still learning and it's 
opened up even conversations I've had with my husband and my in-laws… and so I think people who are 
in my situation are like “no I'm cool I got I'm married to so-and-so or I have my best friend or whatever.” 
You grew up in your lens and there's way more to learn and unpack. 
 
Tenniel Brown [00:10:41] 
Absolutely. Absolutely it's so true. And I always say that absolutely positively nobody gets a pass on this. 
 
Sarah Taylor [00:10:48] 
100 percent. 
 
Tenniel Brown [00:10:49] 
At all. You know myself as someone who identifies as a black fem queer woman, you know folks would 
be like well you know you of course you couldn’t oppress. And it's like yes we are all susceptible to 
experiencing oppression and we are all oppressors. So I have aspects of my identity that allow me to 
have privilege. And the thing about this is that if you're not aware of those things that's how you harm 
people that's how you engage in micro aggressions. You know what I mean? That's how you you know 
get striking up a conversation with someone about your latest renovation in your house when this 
person is still renting and doesn't even have access. These are the types of things that you're never 



protected from. Right. Like you're not protected from that in a certain way. So it's really important to 
remember that. 
 
Sarah Taylor [00:11:40] 
Where should someone start if they're like feeling overwhelmed they're like wow I know that I need to 
make this change. I've seen all this information now on social media and I'm saying all the wrong things 
and like you said I'm just going to be quiet which is not the right thing to do. So where do they go and 
what should they focus on first to just like get into this mindset of making these changes? 
 
Tenniel Brown [00:12:02] 
That's a great question. And what I would say is education. Not a coincidence right? So of course you 
know joining with you know your organization to offer this to the community because I think that's step 
number one. I think we do need to have good information about… you need to educate yourself. I would 
say that it's a really important first step to really listen, and I find even when you have more information 
and you have more training it even improves the way that you can listen because what you find is when 
you don't have that knowledge there's certain things that are sort of prevent you from even being open. 
So I find the training and the skills and the confidence that you get from doing the course like this allows 
you to even listen deeper right and understand more and I think that that's step number one. I think 
that once… but don't stay there! Because I think a lot of people oh I'm listening but really it's just their 
guilt and shame. So yeah they're still not doing anything but once you've had the chance to listen you 
now can start thinking more about your platform and I think that's one of the most important thing for 
your listeners to know that if it's like well I'm not a social worker I'm not a therapist what's this got to do 
with me it's like it has everything to do with you. You have a platform as a film editor and it's important 
for you to acknowledge that there are big ways and small ways that you can make a difference. And we 
all have a responsibility. What's happened in this world since COVID what's happened in this world since 
June is we can no longer close our eyes to this. We have to look at this and all the years that we have 
stayed silent on this has been what's caused the problem. So the reality is is that we all are called to use 
our platform to be able to address this to look around the room and be like who isn't here? To look 
around your history of the films that you and different projects you've been involved in and being like 
how many of these people, how many of these stories featured stories that were outside of what we 
usually see? Right. And looking at the ways that you can use your platform and your influence to be able 
to make a change, so we're all called to do that I don't care if you're a child care worker or a 
housekeeper do some working at a gas station, it literally doesn't matter we're all a part of this human 
society. We all have some sort of platform and so we all have a responsibility to do something. You 
know Sarah one of my favorite slogans that's come out of the protest is “Silence is Violence.” I love that 
one because I know what happens when people don't have education and knowledge. They go into a 
shame cycle they go into a guilt cycle and they go into fear and you know what happens there? Shh. And 
you know what, that doesn't help anybody at all. So I recognize that these are difficult things for us to 
unpack but we all have a responsibility to use whatever platform we have to make a difference. So 
starting by educating yourself, listening a lot, and then that's going to help you to be more open to what 
you can do. And then looking at your platform whether that be personal or professional to make a 
change. 
 
Sarah Taylor [00:15:20] 
That was perfect. Yeah. That's huge. And even since I took my training and even just since I've done my 
own inner work I noticed like I wouldn't pick certain shots anymore or there'll be things in my edit where 
I'm like “that's a stereotype” or “No that's not going to work. We can't do that we can't have that.” And 
so I think if everybody's doing that then what we're seeing on screen can start changing. 



 
Tenniel Brown [00:15:45] 
Absolutely. Absolutely and there's these you know there's there's big ways and then there's little ways 
like you describe. So it's it is about really curating your lens, right and making sure that you're seeing 
more and I think training like this just helps you to really open up your lens. So you're not just seeing 
directly what's in front of you work to the side of you but it's more of like a panoramic view which you 
folks really need in the work that you do. 
 
Sarah Taylor [00:16:09] 
100 percent. Yeah. Well I hope that our membership joins us. I know we've already been getting people 
RSVPing which is very exciting. On July 27 2020 to learn and to unpack and to take part and just 
hopefully we can continue to do stuff with you and just keep educating and making the changes we can 
make. 
 
Tenniel Brown [00:16:28] 
Yeah. Join us. Join us. Don't hesitate folks. Be a part of this. I'm really looking forward to working with 
everybody. And you know what we're gonna have fun. I know these topics are really heavy but we're 
gonna have some fun and we're really going to connect with each other as a community so I look 
forward to meeting everybody at this training. 
 
Sarah Taylor [00:16:46] 
Thank you so much for taking the time to chat with me today and I look forward to seeing you on the 
27th and continuing my journey. So thank you for doing this for us and thank you for sharing your 
knowledge and your experience with the world. So thank you so much. 
 
Tenniel Brown [00:16:59] 
You're so welcome. Thanks for having me. 
 
Sarah Taylor [00:17:03] 
Thank you so much for joining us today. And a big thank you goes to Tenniel Brown and a special thanks 
to Maureen Grant and Jane MacRae. If you'd like to connect with Tenniel, you can find her on Instagram 
@TennielBrown. If you'd like to bring Tenniel into your organization to learn more about anti oppressive 
work, you can check out her website at brownconsulting.com. I look forward to learning more from 
Tenniel on July 27 2020 at the CCE Lunch and Learn I hope to see you there. The CCE has been 
supporting BIPOC TV and FILM. BIPOC TV and FILM is a grassroots organization and collective of black, 
indigenous, and people of colour in Canada's TV and film industry. From writers, directors, producers, 
and actors, to editors, crew members, and executives. Their members are a mix of emerging, mid-level, 
and established industry professionals. BIPOC TV and FILM is dedicated to increasing the representation 
of BIPOC both in front and behind the camera. If you would like to donate to BIPOC TV and FILM please 
head to their website at bipoctvandfilm.com. The CCE is taking steps to build a more equitable 
ecosystem within our industry and we encourage our members to participate in any way they can.  
 
The main title sound design was created by Jane Tattersall. Additional ADR recording by Andrea Rusch. 
Original music provided by Chad Blain. This episode was mixed and mastered by Tony Bao. If you've 
enjoyed this podcast, please rate and review us on Apple Podcasts and tell your friends to tune in. Til 
next time I'm your host Sarah Taylor. 
 
Outtro 



The CCE is a non-profit organization with the goal of bettering the art and science of picture editing. If 
you wish to become a CCE member please visit our website www.cceditors.ca. Join our great community 
of Canadian editors for more related info. 


